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Introduction 
 
As a Company, Bee Health maintains relationships with many different organisations in its supply 
chain, as well as directly employing nearly 300 people. Bee Health has a zero-tolerance approach to 
modern slavery both within the Company and within its supply chain. We have reviewed our existing 
compliance and risk management processes following the introduction of the Modern Slavery Act 
2015 to determine to what extent measures already exist, and what further measures may be 
required to prevent slavery and human trafficking taking place in any part of our businesses or in our 
supply chains. The policy below underpins our approach.  
 
Our Code of Conduct states that Bee Health respects fundamental human rights and is committed to 
the principles set out in the United Nations Universal Declaration of Human Rights. We support and 
respect the protection of human rights within our sphere of influence; in particular the effective 
elimination of compulsory labour and child labour. The Code of Conduct governs all our business 
dealings and the conduct of all persons or organisations with whom we contract directly or who we 
appoint to act on our behalf.  
 
This Code of Conduct applies to all of our employees. Bee Health expects equivalent standards of 
conduct from all persons acting on its behalf, such as suppliers and partners.  
 
We are committed to opposing modern slavery in all its forms and preventing it by whatever means 
we can. We demand the same attitude of all who work for us and expect it of all with whom we have 
business dealings. Our attitude to modern slavery is: zero tolerance. 
 
Purpose of this Policy 
 
Modern slavery is a criminal offence under the Modern Slavery Act 2015 (the “Act”). Modern slavery 
can occur in various forms, including servitude, forced or compulsory labour and human trafficking, 
all of which have in common the deprivation of a person’s liberty by another in order to exploit them 
for personal or commercial gain. This document sets out the policy of Bee Health with the aim of the 
prevention of opportunities for modern slavery to occur within its businesses or supply chain. This 
policy’s use of the term “modern slavery” has the meaning given in the Act.  
 
As a Company, we have a zero-tolerance approach to modern slavery. We are committed to acting 
ethically and with integrity in all our business dealings and relationships and to implementing and 
enforcing effective systems and controls to ensure modern slavery is  
not taking place anywhere in our own businesses or those of our suppliers.  
 
 
 
 
 
 
 
 



What is Modern Slavery? 
 
Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such 
as slavery, servitude, forced and compulsory labour and human trafficking, all of which have in 
common the deprivation of a person's liberty by another in order to exploit them for personal or 
commercial gain. 
 
Modern slavery can take many forms. It is a complex and multi-faceted problem. The Modern 
Slavery Act 2015 covers four key criminal activities:  
 
• Slavery: where ownership is exercised over an individual 
• Servitude: involves the obligation to provide service imposed by coercion 
• Forced and compulsory labour: all work or service, not voluntarily performed, which is obtained 

from an individual under the threat of force or penalty 
• Human trafficking: involves arranging or facilitating the travel of another with a view to 

exploiting them 
 
Other forms of modern slavery, which we will not tolerate, but are not specifically referenced in the 
MSA include, but are not limited to: 
 
Child labour:   whilst not always illegal in the jurisdiction in which it takes places, child labour 
involves the employment of children that is exploitative, or is likely to be hazardous to, or interfere 
with, a child’s education, health (including mental health), physical well-being or social 
development. 
 
All forms of modern slavery have in common the deprivation of a person’s liberty by another in 
order to exploit them for commercial or personal gain and amount to a violation of an individual’s 
fundamental human rights. 
 
You can read more about modern slavery here: https://www.antislavery.org/slavery-today/modern-
slavery/ 
 
Why do we need a policy? 
 
We need a policy as we are committed to improving our practices to combat slavery and human 
trafficking as per section 54(1) of the Modern Slavery Act 2015. 
 
Tackling modern slavery requires us all to play a part and remain vigilant to the risk in all aspect of 
our business and business relationships. 
 
Who is responsible for the Policy? 
 
The Bee Health Board members are responsible for this policy.  They are Steven Ryan, Lewis Ryan, 
Janis Fletcher OBE, Neil Smillie and Andrew Purvis. 
 
 
 
 
 
 
 



What are Bee Health doing? 
 
We have written our Modern Slavery and Human Trafficking Policy which will be accessible to the 
public via our website. 
 
As per the requirements of the Modern Slavery Act, we are contacting relevant suppliers to our 
business and requesting they share their own Modern Slavery and Human Trafficking Statement and 
processes. 
 
We will conduct regular assessments to determine which parts of our own business and which of our 
supply chains are most at risk from modern slavery. 
 
Our workplace policies and procedures demonstrate our commitment to acting ethically and with 
integrity in all our business relationships and to implementing and enforcing effective systems and 
controls to ensure slavery and human trafficking is not taking place anywhere in our supply chains. 
 
We currently have the following policies which can be accessed on our internal intranet site. 
 
• Code of Conduct 
• Equal Opportunities 
• Grievance procedure 
• Whistleblowing 
• Young Workers 
• Social Responsibility Statement 
 
Currently, we are formulating the following: 
 
• Procurement Guidelines 
• Ethical Trading Policy 
 
As part of our initiative to identify and mitigate risk we are in the process of putting into place 
methods to: 
 
• Identify and assess potential risk areas in our supply chains 
• Mitigate the risk of slavery and human trafficking occurring in our supply chains 
• Monitor potential risk areas in our supply chains 
• Protect whistle blowers 
 
What are my responsibilities? 
 
You are responsible to read, understand and comply with this policy.  We ask you to avoid any 
activity that might lead to or suggest a breach of this policy and report any suspicions that this policy 
is not being upheld. 
 
What should I do if I suspect any modern slavery or human trafficking? 
 
We encourage you to raise any concerns or suspicions you might have about the practice of modern 
slavery in any part of the Bee Health business or any of our suppliers at the earliest possible stage to 
Lewis Ryan, Lewis@beehealth.com. 
 


